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is a Latin phrase that translates as “care

for the entire person.” The expression is a
hallmark of Ignatian spirituality and describes
the Jesuit ideal of encouraging the fullest
possible development of all people.

The phrase speaks to the School of Nursing’s
mission of promoting human dignity and care
for the mind, body and spirit of all students.
The phrase also promotes the belief that
educating future nurses not only requires
helping them develop their skills but developing
their life purpose and vocation as well.
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From the Dean

Welcome to the third edition of Cura Personalis, Saint Louis University School of Nursing Maga-
zine. This has been an especially exciting year as Dr. Fred Pestello joined Saint Louis University as
our 33rd president in July. Dr. Pestello spent his entire 30-year career in Catholic higher education
and is the first permanent lay president in the University’s nearly 200-year history. We welcome his
vision and energy, which is contagious.
For this issue of Cura Personalis, we are reinforc-
ing a theme in Dr. Pestello’s inaugural address
that inspires us all to excellence. “The most
important part of the education we offer is not in
the facts that are mastered but in the character
that is formed,” he told us. In this edition of our
magazine, you will see examples of the formation
of strong character within our nursing students.
We are highlighting our first White Coat Ceremo-
ny, which Dr. Pestello joined our nursing faculty
in leading. The White Coat Ceremony is a rite of
passage that symbolizes the student’s recognition
that compassionate care is the gold standard for
his or her clinical practice. The ceremony reminds
us that nursing is the only profession that is
synonymous with caring — the origins of nursing
lay in the most fundamental of human impulses:
to care for those who are sick, frail, helpless or
in distress. We were quite proud to have as our
keynote speaker Marcus Engel, who shared his

“The most important part of the

personal story of how one nurse’s compassionate education we offer is not in the facts
care brought comfort to him in his darkest hour. that are mastered but in the character

I'm also inspired by stories of our students as
they embrace the Jesuit ideal of service to others.
Whether they travel more than 1,500 miles to
spend a week caring for patients in Honduras or serve in our military, they demonstrate strong
character and a commitment to others. The gratitude that we owe our servicemen and service-
women is immeasurable, and I'm particularly proud of our nursing students who are members of
the military.

Our preceptors play a significant role in our students’ character formation. [ cannot emphasize
strongly enough their importance in providing one-on-on mentorship and guidance to our nursing
students during their clinical rotations. | am grateful to those preceptors — many of whom are SLU
nursing alums — who give of their time and talent to show the next generation of nurses how to
care for patients with compassion and technical proficiency. If you would like to become part of
our family of preceptors, please contact School of Nursing faculty member Emily Gunn at 314-977-
6653 or by email at egunn2@slu.edu.

In this issue, you'll also find stories about how our 2014 Alumni Merit Recipient touches many
lives worldwide via her award-winning textbook and about the research contributions of our
faculty as they enhance scholarship in our profession.

In addition to acknowledging the contributions of our faculty and alumni in student character
formation, I would be remiss if I didn’t mention the generosity of our donors. Because of your
contributions, the University’s “Go Further” Scholarship program matched $275,085 in scholarship
dollars for the School of Nursing. [ am grateful to all who join with us as the School of Nursing
continues to serve a higher purpose while seeking the greater good.

that is formed. ) resteLLO

Fondly,

| Teri A. Murray, (79, '93, '97) PR.D., APH.N.-B.C., RN., FAAN.

Dean, Saint Louis University School of Nursing

4C

8¢

10¢

13¢

14¢

curapersonalis

) ON THE COVER

School of Nursing’s figst
White Coat Ceremony i #

Students are welcomed into
the profession during the
School of Nursing’s first
White Coat Ceremony

A mission trips reinforces
students’ faith and convictions

Honored to Serve

Students combine service to
their patients with service to
their country

Alumni Merit Award Recipient
Patricia Potter is honored

for her impressive career in
nursing and publishing

The Power of Preceptors

The School of Nursing leads
the way in supporting the
professionals training the next
generation of nurses

SCHOOL OF NURSING

*® . 4

ﬂ Aes,

Nursing Notes: School news briefs

Shelf Life: Publications by faculty

Alumni News: Connecting with classmates

Winter 2015

2
18
20



=
>
Z
Z
m
X

Christine Tanner, R.N., Ph.D,
F.A.A.N., will be the featured
speaker for the 2015 William
and Grace Potter Lecture.
The title of Tanner’s
address is, “Knowing the
Patient,” which refers to both

Nursing Journal Editor to
Give Potter Lecture

about patient populations.

Tanner is best known for
her 21 years as senior editor
for the Journal of Nursing Edu-
cation and for her leadership
with the Oregon Consortium
for Nursing Education, a

APPRECIATION VISITS

The Billiken made the rounds to area hospitals last spring to show

Appointments

and Awards
Langan Appointed
Associate Dean

After a national search,
Joanne Langan, Ph.D, RN,
CNE, has been named associ-
ate dean for undergraduate and
pre-licensure education in the
|| School of Nursing, a position
she had held on an interim
basis.

Educated at the University

statewide coalition of nursing appreciation for the School of Nursing’s clinical partners. The
Billiken and nursing faculty stopped by Saint Louis University Hos-
pital (the team pictured above), Mercy Hospital, Des Peres Hospital
and SSM corporate headquarters with certificates of appreciation
for the health care institutions that provide nursing students with
robust learning experiences. “Our clinical partners go above and

of Southern Mississippi and George
Mason University, Langan has a strong
background in nursing administra-

tion and education, along with a deep
understanding of the Jesuit mission.

As associate dean, Langan oversees the

knowing a patient’s typical
pattern of responses and
knowing the patient as a
person. Tanner’s research
indicates knowing the

From Left @ Patrick, Beth, Zachary and Kathy Carron
faculty that has developed ® ry y

curriculum to address the
nursing shortage in Oregon.

Family Matters

Four generations of Carrons may have chosen

I so10U

patient is central to skilled
clinical judgment and sets
up the possibility for patient
advocacy and for learning

The lecture will be held March
20. For more information
contact Lee Smith at
smithli@slu.edu.

More Dancing, Less Pain

Dancing eases hip or knee
pain and helps older adults
move better, according to a
School of Nursing study.

“After dancing over sev-
eral months, the older adults
reported less pain and were
able to walk faster,” said Jean
Krampe, Ph.D.,R.N.,, CPH.Q,
C.L.M,, assistant professor of
nursing and author of an ar-
ticle published in the journal,
Geriatric Nursing.

The findings are significant
because older adults who
walk too slowly are more likely
to fall, become hospitalized
or require care from others,
Krampe said.

“Doctors and nurses
recognize gait speed as the
sixth vital sign that can help
us predict adverse outcomes
for older adults,” Krampe said.
“Walking just a little more
rapidly can make enough of a
difference for a person to get
across the street more quickly
or get to the bathroom faster,

which keeps them functional
and independent. In our study,
those who danced didn’t walk
dramatically faster, but they
had a meaningful change in
their walking speed.”

In addition, study partici-
pants who danced reported
that they reduced their
consumption of pain medicine
by 39 percent, and those who
didn’t dance said they took 21
percent more pain medicine.

Krampe and her colleagues
from SLU’s School of Nursing
and SLU’s department of physi-
cal therapy conducted the 12-
week study with 34 residents
of a senior citizen apartment
complex, who were mostly
women with an average age
of 80.

The specific dance therapy
used for the study is known as
Healthy-Steps, a low-impact
aerobic activity that can be
done sitting or standing.

beyond in serving our students and the profession,” said Emily
Gunn, M.S.N., R.N,, clinical placement coordinator. “We wanted to

let them know how much we value them.”

SLU SCHOOL OF NURSING BY THE NUMBERS

643

out-of-state students

22

international students

2 6 . 6 average ACT score

92
33
states with

online students, plus
Washington, D.C.

faculty and curricula of the four-year
traditional baccalaureate, acceler-

ated baccalaureate, R.N.-B.S.N., and
accelerated master’s programs. Langan
has conducted research in the area of
disaster nursing, published extensively,
presented nationally and internation-
ally, and is the recipient of numerous
awards and honors.

Nursing Faculty
Captures Top State

Nurse Practitioner Award
Margaret Benz, (‘72, ‘82,
‘96) M.S.N.(R), R.N., APRN,
A.N.P-B.C., assistant profes-
sor of nursing, received
the AANP State of Missouri
Excellence Award, the high-
| est state award from the
American Association of
Nurse Practitioners for her teaching and
clinical expertise.

In addition to teaching the next gen-
eration of nurse practitioner students,
Benz is a champion for nursing, health
care and those who are disenfran-
chised. She sees elderly and disabled
patients in the Saint Louis Housing
Authority’s Parkview Clinic two and
a half days a week, serving as their
primary care provider.

Active at St. Patrick Center which
serves those who are homeless, Benz
also is the nursing representative to
the Missouri Health Net Oversight
Committee and actively promotes the
advancement of the role of nurse practi-
tioners in the state of Missouri.

different health care paths, but they all chose SLU

When B.S.N. student Zachary Carron, E.M.T., walks across the stage during commencement
ceremonies this May, he will become a fourth-generation SLU graduate and a second-generation
nursing graduate.

Carron’s paternal great grandfather, Oscar Carron, graduated from SLU School of Medicine in
1929; his paternal grandfather, Dr. Chauncey Carron, graduated from SLU’s School of Dentistry in
1958; and his parents, Patrick and Kathy (Zinner) Carron met in nursing school and graduated in
1986 and 1988 respectively.

“It was obvious my parents enjoyed their careers, but they never pressured us to follow in
their footsteps,” said Carron, whose sister, Beth, is a sophomore in the School of Nursing. “I
thought I'd be a paramedic, but while [ was working as an intern at Perry County Memorial Hos-
pital, | met some amazing nurses. | saw the different directions a career in nursing could take
me. | guess my parents had it right all along.”

Carron said Saint Louis University not only is his school, it’s his home.

“Our entire family holds SLU in high regard,” said Carron, an active service volunteer and
finalist for the 2014 March of Dimes Nurse of the Year-Student Nurse. “The Jesuit values have an
impact on every aspect of one’s life, and [ can’t think of a better educational environment for
someone who's learning how to care for people.”

Carron has carried on another tradition started by his family. His father, now CEO of Perry
County Memorial Hospital, was a founding member of the School of Nursing Student Nurse As-
sociation (SNA) in the 1980s. Patrick Carron served as treasurer and recruited his future wife to
replace him when he graduated. Zachary Carron is current president of the SNA, and his sister is
treasurer.

“We couldn’t have had a better college experience,” said Kathy Carron. "Watching our chil-
dren go to SLU and have the time of their lives while getting the best education possible is very
gratifying.”

Zachary Carron’s grandfather, Chauncey Carron, practiced dentistry in Perryville, Missouri,
for 38 years after graduating from SLU.

“When [ started at SLU back in the '50s, the professors told me that I'd be getting a liberal arts
education,” he said. “At the time, | didn’t understand how that was going to make me a better
dentist. Now [ see that the philosophy and sociology are what sustained me throughout my
career. [ appreciate that my family continues to get that same quality education that I know will
sustain them.”

Zachary Carron is working as a student nurse in the neurological ICU at Saint Louis University
Hospital. He plans to pursue a career in critical care nursing.
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The School of Nursing Holds its
Inaugural White Coat Ceremony

The simple white cotton lab coats draped over the arms

of the nursing students appeared insignificant but once
those coats were slipped onto their shoulders, they
- became a source of pride and professionalism.
; In November, the School of Nursing held its first-ever
; White Coat Ceremony for 125 sophomore students, sig-
naling their transition from the classroom to clinical stud-
ies. Hundreds of family members and friends filled Saint
Francis Xavier College Church to watch the students
make their way to the altar for the cloaking.

The White Coat Ceremony, a ritual formerly reserved
for medical students, was held for the first time last
fall in nursing schools across the nation to emphasize
that all health professionals play an essential role in
providing compassionate care. The inaugural events
were supported by a collaborative partnership between
The Arnold P. Gold Foundation and the American
Association of Colleges of Nursing. The two organiza-

) ‘ It was a privilege to be part of the first tions awarded grants to 100 of the nation’s 750 nursing

White Coat Ceremony. | was touched schools to defray the cost of the ceremonies.
to see how happy and excited our “Many of the traditional nursing rites of passage,

students were to bé taking the first such as capping and pinning ceremonies, unfortunately
step on their nursing journey.” have become obsolete,” said Associate Dean Joanne C.

Langan, Ph.D.,, R.N,, C.N.E., whose successful grant appli-

- Geralyn A. Meyer, Ph.D., R.N., cation helped the SON secure the honor. She also was
C.N.E., C.N.L., associate one of the faculty members at the altar cloaking students.

professor and coordinator of the “The White Coat Ceremony restores some of that tradi-
Traditional B.S.N. Option, cloaking tion,” she noted. “It says, ‘I have arrived.’ It also welcomes
sophomore Nick Mayer students into their profession at a pivotal time in training.

It was an honor to share this experience with them.”
The ceremony will become an annual tradition for
y the SON's sophomore students.
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technical details of your profession
but much more so in our Catholic
and Jesuit traditions, we prepare you
to provide care not only with a keen
mind but with a compassionate heart
and spirited hands. It's a privilege to
participate in this ceremony and to
watch you go through your studies at
Saint Louis University.”
— Fred P. Pestello, Ph.D., President
of Saint Louis University

‘ ‘ Certainly we prepare youito know the
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that nurses play a critical
role on the health care team.
We're just as important

as doctors, occupational

No one is more valuable than
the other.”
— Aly Fridley

“The ceremony demonstrates

therapists, physical therapists.

“It’s a reminder of why

we chose this profession
and how we can make a
difference in someone’s life.
— Erik Solorio

”

You'll never have two days that
" ‘ ‘ are alike. You'll never stop learning
and discovering. Nursing is truly a
selfless profession.”
- Phillip Sowa, CEQ, Saint Louis
University Hospital

p ) o
{

MADRID WHITE COAT

— Sherin Thomas, Madrid

| ‘ Nurses care for individuals, families

“The ceremony signified that we will be entrusted with the responsibility of
providing comfort and care for our future patients. Even though our families
couldn’t attend our ceremony in Madrid, the other eight nursing students
have became my family while abroad and that made our White Coat
Ceremony so incredibly special.”
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and communities when they are
most vulnerable. Because of this,
compassionate and humanistic
care is not only needed but
essential. Today’s ceremony is
symbolic and celebratory of your
/ commitment to render that care
Al from this day forward.”
- Teri A. Murray, Ph.D., Dean of
| the School of Nursing

ST TN

White Coat Ceremony Sponsors: Trudy Busch Valentine ('80), B.S.N., M.A.RS., EM.T. and Christina Busch Valentine ('12), R.N., B.S.N.; the School of Nursing
Executive Advisory Board; Saint Louis University Hospital; Scrubs & Beyond; RankenJordan; and Laerdal.

Cloeros OF COMPASSION

The keynote speaker at the White Coat Ceremony
knows a little something about compassionate care.
Marcus Engel was a college freshman when he and
his friends were driving home from a hockey game
22 years ago. Their car was broadsided by a drunk
driver in south St. Louis city and Engel was thrown
from the car. The impact crushed every bone in his
face and left him completely blind.

He was barely conscious and in “complete and
utter darkness” when he arrived at Barnes-Jewish
Hospital. Though he couldn'’t see, every time he
stirred he could feel someone gently squeezing his
right hand.

“A voice repeated, ‘Marcus, my name is Jennifer.
You were in a car accident. You are in the hospital,”
Engel recalled to the audience. “And then she said
the two most compassionate words a human being
can say to another: T'm here.” I didn’t even know
where ‘here’ was but [ knew that in my pain, terror
and darkness, [ was not alone.”

It took two years of rehabilitation and more than
300 hours of reconstructive facial surgery before
Engel was able to return to college and to realize
his mission: change the culture of health care with
those two words — I'm here.

“Simple human presence is the cornerstone of
compassionate care,” said Engel, founder of the
non-profit 'm Here Movement. “It’s also the corner-
stone of our movement, which promotes the idea
that health care professionals can comfort patients
simply by being present.”

Engel is an author and motivational speaker who
earned his master’s degree in narrative medicine
from Columbia University.

“No matter how much education you get, always
remember the power of those two words and, most
importantly, remember that interaction between
patient and caregiver is the essential foundation of
healing.”

Footnote: Engel did not meet the woman who held his hand until
two years ago. Jennifer Aycock was a 20-year old emergency
room technician when Engel was brought in by paramedics. Now,
she is the clinical nurse manager of the surgical ICU at Barnes-
Jewish Hospital where Engel received his care. She attended the
School of Nursing’s White Coat Ceremony at Engel’s invitation.
Engel said meeting her was one of the most precious moments of
his life.
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NURSING STUDENTS BRING HOLISTIC CARE TO SMALL VILLAGES

he clinic was in a school yard, the triage “room” was a Associate Professor Kristine LEcuyer, Ph.D., R.N., C.C.N.S,,

plastic table under a tree; and the line of patients was 100 C.N.L., was impressed with how tirelessly the students worked.
deep in the 105-degree heat, but the nursing students never “They threw themselves into the mission,” she said. “They were
faltered. For a week, they cared for hundreds of patients who respectful of the patients and kept things moving, morning to
walked miles to see them in two Honduran villages. night. It also was great to highlight for the non-nursing students

The School of Nursing students traveled to the Central what nurses can do, from performing triage, to checking blood
American country in August with SLU Global Brigades (GB) a pressure to obtaining an accurate patient history.”
student-led global health and development organization that Assistant Professor Kelli M. Fuller, D.N.P, R.N., AN.P-B.C,,
promotes sustainable projects in Panama, Ghana, Nicaragua worked alongside the students as well. She said the students
and Honduras. SLU has had a GB chapter since 2006 and benefitted from being part of an interdisciplinary team because
typically organizes two to three mission trips a year. The six the situation reflected the real-world health care environment.

Above @ Members of the SLU Global Brigades in Honduras.

Left @ Sophomore Shae Genenbacher checking a patient’s
vital signs in a village clinic.

but | feel like we have a How has this experience triage so much that | asked
bond so thank you so much helped shape you as a if | could stay there all day.
for everything you have nurse? I learned how to take a

done for us.” It made me

| remembered her. In my
broken Spanish | told her
it made me so happy to

nursing students were among 26 SLU students from various
programs — chemistry, biomedical engineering, psychology,
biology, public health and occupational therapy. They, along
with volunteer physicians, nurses and nurse practitioners,
treated patients and provided health education classes.

“It was cool watching students disconnect from the
modern world and put the needs of others before their
own,” said Assistant Professor Christopher Hemmer, D.N.P,,

Fuller, LEcuyer and Hemmer plan to propose that students on
future GB missions be given the opportunity to earn academic

credit for their service.

“We strongly believe that what they learn in Honduras in a
week can be as valuable as anything they can learn here in a
semester,” Fuller said. “They get plenty of hands-on experience

and a taste of globalization.”

Three of the six nursing students offered to share their GB

see she finally had water.
She told me, “All because
of you,” to which | said, “I
couldn’t have done it with-
out you and your communi-
ty.” What gets to me about
this encounter is that more

realize the simplest thing,
such as a smile, can mean
so much.

=101 {3{0)VSH | was touched
by a young man who sat
down and spoke English.

VNI S SH These trips

remind me of why | got

into a medical profession.
The missions are about
more than simply medicine.
They’re about identifying
community issues that

history and blood pressure
readings, and | learned to
treat someone not only as
a patient but as a person.

=10)R{3{0)\ESH Being able to

apply the basic skills and
knowledge I've obtained

than 24 GB missions visited

R.N., AN.P-B.C,, R.N,, one of three School of Nursing faculty experiences with Cura Personalis: senior Neil Danner, who has

members who traveled with the students.

What motivated you to
join this medical mission?

VNN EEH In the applica-
tion process,
Global Brigades
asks why you’re
choosing to do a
service trip abroad rather
than in your own commu-
nity. | don’t see the separa-
tion. As an individual who'’s
been given many blessings,
it’s my duty to spread my
talents and gifts to those
who are underserved/
underprivileged whether
they are 3,000 miles or
three miles away. | love GB.
Everything they do is for the
purpose of creating sustain-

={p]8[e] Y I've gone on

B a few mission
. Q trips in the past
and loved them.
| wanted to try
something a little bit more
outside my comfort zone,
something that directly
had to do with nursing and
helped others in need out-
side the United States.
{UIS{{OMVEH | see myself
@ working overseas
g, T _ when | graduate,
j& and what better
way to get my feet
wet than to live in Hondu-
ras for a week. The goal
of GB is not to be just the
“medicine man” but to give

participated in two GB missions, sophomore Allison Jedlicka

and senior Kate Burrows.

personnel to a community
that will ultimately function
successfully and indepen-
dently once the brigade has

completed its mission there.

| wanted to be a part of that
holistic model.

Describe a patient
encounter that was
particularly meaningful
to you.

EXIIIERH ¢ wasn't so

much a patient but a com-
munity that touched me.
One day, GB took us to El
Ojochal to teach us about
the microfinance brigades.
| helped on a clean wa-
ter brigade there seven
months earlier. | began to

see familiar faces and they
recognized me. A little boy
| bonded with when | was
there in January walked up
to me and hugged me. |
showed him a picture of us
from the earlier trip, and he
immediately ran home and
put on the same shirt he
was wearing in the photo.
Likewise, a girl came up to
me sobbing and asked if

that community over 12
months. That’s more than
300 people, and despite
only seeing those people
for four days seven months
ago, they remembered me.

N]Sp]8(e] . ¢:H There was a

girl named Maria who was
12, and she kept looking at
me and smiling. She kept
trying to get my attention
so | kept smiling at her and
tried to communicate with
her. When we were leav-
ing she gave me a hug and
said, “l know we just met

He started listing off his
symptoms, and by the end
of the conversation he was
diagnosed with hyperten-
sion, diabetes, allergies,
chronic back pain, stomach
upset and asthma. When
we did the physical exam,
however, it revealed no true
signs or symptoms that
supported the diagnoses.
He explained to me and

the doctor that his wife,
grandmother and newborn
child couldn’t make it to
the clinic today and he
needed to care for them. He
presented as having all of
their symptoms so he could
get medicine for them. He
traveled 50 miles to help his
family. Selflessness. It’s not
something | see every day.

Left @ Danner with his young friend. The

affect a patient’s health.
They’re about healing the
whole person. Nursing is
the exact embodiment of
this philosophy. The trips
reinforce all the things I'm
being taught in a Jesuit,
mission-based nursing
program. Each trip brings to
me a new sense of humility
and perspective.

N1=p)RIe1I¢: M To be honest,
my freshman year | was a
little hesitant about becom-
ing a nurse. | wanted to
help people, but other than
that | wasn’t 100 percent
sure nursing was for me.
This trip made me excited
and eager to work with
patients. One morning we
had hundreds of patients
lined up outside, and | was
scheduled to work triage in
the morning and pharmacy
in the afternoon. | enjoyed

in nursing school and
sharing that with a group
of individuals | couldn’t
even communicate with,
well, that’s amazing. |
understand what being a
health care professional
means. It means to give of
yourself so that one day
your patients can give of
themselves. A quote by
Mahatma Gandhi sort of
became my anthem after
this trip: “The best way
to find yourself is to lose
yourself in the service of
others.”

able projects. supplies, education and

SAINT LOUIS UNIVERSITY SCHOOL OF NURSING

boy ran home and put on the same shirt
Danner had given to him the year before.




HONORED
TO SERVE

Saint Louis University nursing
students had the opportunity to
see how members of the U.S. Army
provide health care in the field when
members of the 5th Medical Recruiting
Battalion set up a surgical suite in
the Edwin Everest Education Union.
The demonstration last fall was part
of a program to expose health care
students to opportunities available to
professionals who want to serve those
who have served.

Several students in the School of
Nursing already have chosen this path,
including a U.S. Army captain.

In 2012, the day before
U.S. Army Captain M. Scott
Scammahorn, R.N,, B.S.N.
(12), EMT-P, planned to
submit his admissions packet
to the School of Nursing’s
M.S.N.-N.P. program (acute
care), news broke about
Robert Bales.

Bales, a U.S. Army Staff
Sergeant and decorated vet-
eran of four combat tours in
Iraq and Afghanistan, walked
off his post in Kandahar in
the middle of the night and
opened fire on villagers in
their homes. He killed 16
people, most of them women
and children.

“I was horrified,” Scamma-
horn said. “l read everything
[ could about the case. By all
accounts he was a good sol-
dier who suffered a traumatic
brain injury somewhere along
the line. He was cleared to
go back to combat duty, but
obviously something wasn’t
right. [ had to believe that
better mental health services
might have helped him and
prevented this tragedy. That’s
when [ changed course.”

Instead of enrolling in the
acute care option, Scamma-
horn chose the psychiatric/
mental health track.

“You don't have to look
past the current headlines to
know that mental health care

is among the largest medi-
cal needs in the military,” he
said. “Psychiatric nurses are
on the wartime critical skills
shortage list. Helping soldiers
is my passion, and I wanted
to go where I'd be needed
most.”

DEFINING MOMENT
Scammahorn has been help-
ing soldiers and civilians one
way or another for a quarter
of a century. In 1990 at the
age of 26, he enlisted in the
U.S. Army Reserve; first as an
infantry solider, then as a drill
sergeant. While in the Re-
serve, the Oklahoma native
graduated from paramedic
school. His overnight shift
just ended on April 19, 1995,
when a terrorist detonated a
bomb in front of the Alfred

P. Murrah federal building

in downtown Oklahoma

City. He triaged and treated
dozens of patients that day,
including a badly burned,
2-year-old boy who had been
in the building’s day care cen-
ter. Scammahorn cradled the
boy all the way to the hospital
and prayed out loud that he
would live.

When he left the EMS
garage that day, Scammahorn
was convinced he’'d never
come back. It was only after
a friend took him to the hos-

pital to see that the 2-year-old
boy survived that Scamma-
horn reconsidered.

“Seeing him in the PICU
was just the thing [ needed to
find the will to go on with my
career,” Scammahorn later
wrote in his incident report.
“If this little boy had the cour-
age to make it through then |
wouldn't give up either.”

THE SLI
CONNECTION
Scammahorn furthered

his training and became a
critical care paramedic and
a flight paramedic for Mercy
Health Center in Oklahoma
City. He worked alongside
nurses who inspired him to
enroll in nursing school.

“I saw the opportunities
nurses had for advancement
and growth, and [ thought it
was fantastic,” he said. “Plus,
challenging myself has been
a theme throughout my life.”

Scammahorn continued
to work as a paramedic and
stay active with the Reserve
while earning his associate’s

Our military offers nurses many unique
opportunities to serve the medical needs of our
§ servicemen and women. Working as a mental
& health nurse practitioner is the best way | can
think of to help my fellow soldiers.

SCAMMAHORN

degree in nursing from Rose
State College. When he ex-
plored climbing the clinical
ladder even further through
on-line studies, a supervisor
suggested he look to Saint
Louis University.

Scammahorn earned his
B.S.N. from SLU in 2012 and
began the online M.S.N.-N.P.
program the same year.
Between his studies and his
Reserve obligations, Scam-
mahon works full time as an
emergency department nurse
at St. John Broken Arrow in
Oklahoma.

When he graduates in
December 2015, Scamma-
horn hopes to serve with a
Tulsa-based Army Reserve
mental health unit that travels
to different posts throughout
the country. Scammahorn
said he will work in the civil-
ian sector as well, as long as
the health care institution
accepts TRICARE, the insur-
ance program that covers
military members and their
families.

“I'm a little too old to
be crawling around in the
dirt with an M-16,” he joked.
“Working as a mental health
nurse practitioner is the best
way | can think of to help my
fellow soldiers.”

Left @ U.S. Army Sergeant First Class
Thomas Fortner shows School of Nursing
students what medical equipment is
available and how surgeries are performed
in a battlefield surgical suite.




@ Larissa Masching
Age 22 e Senior ® Milwaukee

As part of her training, Masching spent
last summer on the oncology floor at
Madigan Army Medical Center in Fort
Lewis, Washington.

“In a military setting there’s a mutual
understanding because we've all been
through similar training,” she said, “and
the patients were from throughout the
country. So, on one hand [ was broaden-
ing my horizons and on the other I was
part of a close-knit community.”

Masching values the time manage-
ment techniques and triage skills

she’s learned through the

ROTC, but most importantly,
she values the emphasis on
leadership.

“In nursing school, leader-
ship courses don’t come until your

fourth year, but I've been taking lead-

ership classes all along,” she said. “While
some students might be intimidated, I'm
comfortable speaking to other health
care providers, even if they’re older than
me or have a higher-level position. I think
patient care improves when there’s better
communication on the team.”

After she graduates in May, Masching
hopes to go on active duty in an Army
medical center on an oncology floor.

@ Katherine Wilkenson

Age 22 e Senior @ Rolla, Mo.

For more than half of Wilkerson’s life the
United States has been at war.

“Someone told me that less than one
percent of the people in this nation are
serving in the military and defending our
freedom,” she said. “I think that’s outra-
geous. I've always wanted to give back. |
want to be that nurse for that solider com-
ing off the front lines.”

Wilkerson’s ROTC scholarship to SLU
is allowing her to pursue both of her
passions.

“Caring for people at their weakest
moments truly is a privilege,” said Wilk-

erson, who spent a month last summer at
Tripler Army Medical Center in Honolulu.
“As a nurse, you're not always doing the
fun stuff. Sometimes you're cleaning up
fecal matter or vomit, but you find a way
to do it so that the patient still feels like a
respected human being. I can’t think of a
greater purpose than that.”

Wilkerson hopes to go on active duty
with the Army Nursing Corps and eventu-
ally work in pediatrics.

© Lauren Murray

Freshman e Age 18 e St. Charles, |Il.
Murray was attracted to the sense of
family the military offered. She played
team sports in high school and values the
bonds that form between players.

“I've always had that sense of belong-
ing in my life, and [ wanted to continue
that in my career,” she said. “Plus, I really
respect anyone who has dedicated his or
her life to serving our country. They have
a certain passion about what they do,
and [ want to share that with them.”

Last fall, Murray went for a leadership
weekend at Fort Leonard Wood, where
she rappelled off towers, navigated ob-
stacle courses and participated in group
problem-solving exercises.

“I'm learning that I can push myself
beyond anything [ ever imaged I could
do,” Murray said.

After graduation, Murray hopes to go
on active duty as a nurse in a U.S. Army
hospital emergency room — preferably
overseas.

O Shelby Aleksick
Senior ® Age 23 e St. Charles, Mo.
In addition to her School of Nursing
courses, Aleksick is required to take elec-
tives in Military Science where she learns
land navigation, basic soldier skills, sur-
vival skills and military mission strategy.
“These courses may not seem ap-
plicable to nursing practice,” she said. “I
won't be conducting an ambush anytime
soon, but the courses are designed to

help us develop our lead-
ership skills and those
skills [ definitely will use
as a nurse.”

Aleksick put her skills
to the test last summer
when she completed a nurs-
ing internship at the San Antonio Military
Medical Center at Fort Sam Houston.

“Being able to provide health care
to soldiers who've served in Vietnam, or
Desert Storm or Iraq is incredibly reward-
ing and a privilege. I'm inspired by them,”
she said.

After she graduates Aleksick hopes
to go on active duty with the U.S. Army
Nurse Corps and eventually become a
flight nurse.

® Kayla Howard

Sophomore ¢ Age 19 e Cincinnati
Howard joined the Air Force ROTC dur-
ing her sophomore year.

“The military constantly stresses
that everything you do is for the person
standing next to you. That’s exactly what
nursing is about for me,” she said.

That, and having the right attitude.

“Nurses work long hours and handle
tasks that aren’t always pleasant, but if
you have a positive attitude, it makes all
the difference in the world. You can care
for someone in ways you never thought
you could.”

Howard was on the re-
ceiving end of that care last
fall. She fell during a civil-
ian mud run and obstacle
course, and dislocated her
shoulder. Howard’s fellow
cadets helped care for her
as she healed.

“The military is a family. 'm part of
something bigger than me and I find that
humbling,” she said.

After graduation, Howard hopes to go
on active duty and eventually serve as an
Air Force flight nurse.

2014 Alumni Merit
Award Reeipient

If the name “Potter” rings a bell to nursing students
throughout the world, it’s probably because they’'ve seen
the name printed across one of their core textbooks.

For nearly three decades, Patricia Potter ('78, '02) and
Anne Griffin Perry (‘76), M.S.N., R.N., Ed.D., FA.A.N., have
co-authored Fundamentals of Nursing, a seminal text for nurs-
ing students at SLU and throughout the world.

But widespread notoriety was never Potter’s ambition.

After earning her M.S.N. from the School of Nursing in
1978, she joined the faculty as an assistant professor. Her
introduction to the world of publishing came when Potter
volunteered to help Perry, a fellow faculty member, edit a
brief book about shock for publisher C.V. Mosby.

Soon after submitting the manuscript, the duo earned a
much weightier assignment: the creation of a new funda-

mentals textbook.

The 1,600-page book’s first edition, published in 1985,
required more than two-and-a-half years to write, with each

author drafting 26 chapters.

“I was working fulltime at the time, so I spent
every weekend getting up at 5 a.m. and writ-
ing,” Potter said. “l hand wrote every word on
legal pads, and then my assistant editor typed
it all for me. You can imagine how the advent of
the computer has made a difference in my life.”

The book has evolved into an ongoing project
that encompasses the writing of four books (two
core texts and two skills texts) every four years.

The authors are currently drafting the 9th edition,
scheduled to be released in 2016.

THE NURSING CONNECTION
Complementing Potter’s publishing work
has been her flourishing nursing career.

In 1981, she joined Barnes Hospital in
St. Louis as a nurse manager. She earned
a series of promotions and eventu-
ally was appointed director of nursing
practice, overseeing nurse specialists,
performance improvement and nursing
standards.

After Barnes Hospital merged with
Jewish Hospital, Potter decided to take
a leave of absence in 1996 and return to
SLU’s School of Nursing to pursue her
doctoral degree.

Armed with her Ph.D., she returned to
Barnes-Jewish Hospital in 1999, initially
serving as a research scientist within
the oncology area before assuming her
current role as director of research for pa-
tient care services for the entire hospital.

“I have a staff of six remarkably tal-
ented people, and we conduct research
as well as evidence-based practice
projects,” she said. “It's been extremely
rewarding and has allowed me to con-
tinue to write, while working at a nice
balance and pace.”

JOINING THE WALL OF FAME
Potter credits her parents for instilling the
values and work ethic that has sustained
her career.

“Neither of my parents went to col-
lege, and [ was an only child, so they
were pretty excited when [ graduated
and went on to nursing,” she said. “They
were two marvelous people, but neither
one was around to see how the books
and my career developed.”

To honor their memory, in 2006,
Potter established an endowed memo-

rial scholarship that assists SLU doctoral

students engaged in qualitative research.

More recently, she created the annual
William and Grace Potter Lecture, which
brings international scholars to campus
each spring to discuss innovations in
health care research and practice.

“At the awards luncheon, they
surprised me by reading some letters
and also inviting a couple of guests who
spoke about what they were able to
achieve through the scholarship,” she
said. “In a couple of cases, it sparked
a series of collaborations for develop-
ing new knowledge, which was really
rewarding to hear.”

And, through a new scholarship she
established, Potter is making it possible
for deserving high-school students in
Ferguson, Mo, to attend nursing school.

SAINT LOUIS UNIVERSITY
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The School of Nursing
L eads the Way in
Recruiting
and Retaining

Preceptors

Eve Holzemer (97, '10), D.N.P.,, M.S.N., A.N.P-
B.C., is a natural born preceptor. As one of nine
children — she’s in the middle — taking care of
and being a role model for younger siblings was
part of the territory.

“ learned early on that we should be givers as
well as takers,” she said.

This philosophy has infused Holzemer’s person-
al life as well as her professional career. For more
than 20 of her 30 years as a nurse, Holzemer has
served as a preceptor, or mentor, to dozens of
SLU nursing students.

Much like being an older sister, a preceptor’s
hours are long, the job doesn’t pay and there is
no academic training — at least not when Holze-
mer was starting out. The rewards, however, are
plenty.

“Being a preceptor is time well spent,” said Hol-
zemer, manager of the WWomen Veterans Program
and clinical manager for the Veterans Administra-
tion St. Louis Health Care System. “When you
empower a nurse, you empower every nurse he
or she teaches, and this has a direct impact on
the quality of patient care.”

E€\When you EMPOWEr a NUrse, you empower
every nurse he or she teaches. ) 1oizeven

Above @ Eve Holzemer (right), a longtime School of Nursing preceptor,
guides Janet Severine, N.P.,, as she works toward her doctoral degree.
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E6if we didn't have
preceptors, we wouldn’t
be able to provide nursing
education at any level. 77

THANAVARO

Clinical exposure is an essential component of
nursing education, both at the undergraduate
and graduate levels. Preceptors play a key role
in helping students to bridge the gap between
the classroom and clinical practice. Preceptors
serve as role models, demonstrate skills and
provide constructive feedback to students.

“If we didn’t have preceptors we wouldn’t
be able to provide nursing education at any
level,” said Joanne Thanavaro, D.N.P, A PR.N.,
ANP-B.C., DC.C., FAAN.P, associate
professor of nursing and associate dean of
graduate education. “That’s how important they
are to what we do.”

In 2014, the School of Nursing utilized
903 preceptors across 33 states for advanced
practice students, and another 248 preceptors
for undergraduate students.

Recruiting preceptors has become increas-
ingly difficult as competition for clinical sites
swells and nursing faculty shortages continue

to place a strain on the system. According to the
American Association of Colleges of Nursing’s
2013 report on “Enrollment and Graduations in
Baccalaureate and Graduate Programs,” U.S.
nursing schools turned away more than 78,000
qualified applications due to insufficient faculty,

\ Severine (left) and Holzemer

funding, clinical sites, classroom space and
clinical preceptors.

The School of Nursing has a clinical
placement coordinator to help students find
preceptors. Due to the growing number of
advanced practice students and the fact that
preceptors can't always oversee a student every
semester, the School of Nursing continually
works to replenish its preceptor bank.

Yet quality rather than quantity is the
primary driver of a national conversation
on preceptors. How do you recruit excellent
preceptors? How do you retain them? Should
formal training be mandatory, and how do you
facilitate training when your advanced practice
programs are online and many of your precep-
tors are practicing outside the St. Louis area, as
is the case with the School of Nursing?

Any conversation about recruiting and
retaining professionals turns to incentives,
financial or otherwise. Some schools may
offer small stipends to preceptors; some offer
perks, such as laptops or tablets. Many more,
including SLU, offer free continuing educa-
tion courses and access to conferences and
lectures, but the preceptors are unpaid.

A 2012 study by the Massachusetts General
Hospital Institute of Health Professions in
Boston found that the top five incentives
for precepting are: professional obligation;
learning opportunities as a preceptor; associa-
tion with faculty; association with students; and
confidence with clinical expertise. Financial
remuneration was number seven.

Nancy Cibulka (06), Ph.D., R.N.,
W.H.N.P-B.C,, EN.P-B.C., adjunct clinical
instructor in OB-GYN at Barnes-Jewish Hospital
and adjunct assistant professor at the SLU
School of Nursing, has served as a preceptor for
20 years. Cibulka considers nursing knowledge
an asset to be shared, not sold.

“Educating the next generation of health
care providers is our professional obligation,”
she said. “It’s satisfying, fulfilling and energizing
to work with students. That’s payment enough.”

Sandra Tempelhoff (06, '08), B.S.N., R.N,,

a registered nurse advisor at Cigna Health
Insurance and a nurse practitioner student who
graduates in May, agrees. She is concerned that
if preceptors are paid or offered other tangible
incentives, some nurses may step up for the
WIONg reasons.

€€} wouldn’t want a preceptor
who is motivated by anything
other than altruism. JJ

TEMPELHOFF

“A nurse may be very strong clinically but
cannot teach or guide you when you need it
the most, “she said. “Your preceptor sets the
tone for your semester and, in many ways, your
career. Not everyone is cut out for it.”

Tempelhoff recalls one of her preceptors
who, upon being asked by a colleague whether
she was precepting again, rolled her eyes and
complained she was going to be stuck with a
student for an entire semester. Tempelhoff had
a more positive experience with her clinical
rotation through women’s health. Tempelhoff
initially had little interest in the specialty
but her preceptor was so nurturing, open
and supportive that Tempelhoff considered
women’s health as a career path.

“I'wouldn’t want a preceptor who is
motivated by anything other than altruism,”
said Tempelhoff, whose preceptor for that
clinical rotation through women’s health was
Cibulka.

Even if a nurse is willing to serve as a preceptor,
he or she may need and want some training to
prepare for the role. Previously, once a nurse
had a couple of years of clinical experience
and felt comfortable in that position, he or she
was considered qualified to be a preceptor.

But clinical competency no longer is
qualification enough for preceptors in a rapidly
evolving health care environment. Preceptors
are expected to demonstrate not only how to
do something; they must explain why it's done
a certain way. They are expected to be aware
of the latest research in their specialty and to
know how to assess students on safety issues,
efficiency, effectiveness and time management.

Formal training for preceptors is a relatively
new concept. Within the last five years, there
has been an explosion of preceptor training

Severine (left) and Holzemer

programs, especially online. In spite of
research that demonstrates preceptors benefit
from and desire this training, no standardized
or universally accepted guidelines for preceptor
training exist. Some health care facilities offer
preceptor preparedness education programs
— ranging from a few hours to a few days —
but not all require that nurses complete the
programs before they're assigned to work as a
preceptor.

The School of Nursing is taking an active
role in the national discussion and is devel-
oping a reputation as an innovator in preceptor
training strategies. Through the Robert Wood
Johnson Foundation Executive Nurse Fellows
program, Dean Teri A. Murray (79, 93, °97),
Ph.D.,, A PHN-B.C,R.N, FA AN, secured
grant funding to work with faculty members on
creating an online comprehensive course to
train nurses to be preceptors for undergraduate
students. The course covers techniques for
facilitating clinical learning; learning styles;
generational issues; preceptor-preceptee
relationships; conflict management techniques;
and evaluator processes.

At the advanced practice level, School of
Nursing faculty members developed an award-
winning wiki to orient and train its preceptors.
The wiki outlines course descriptions, which
help preceptors understand exactly what
students are expected to learn. It also lists
faculty contacts and contains a tool box loaded
with the latest literature on preceptorships in
nursing education. The National Organization
of Nurse Practitioner Faculties awarded the
wiki the Outstanding Electronic Poster Award
in 2012.

Nancy Bickel (°91, '10), M.S.N., APR.N.,
ACN.P-B.C, A.C.N.S-B.C,, has been a nursing

“SLU provides more structure
and resources for their preceptors
than other programs. 77

BICKEL

preceptor for 20 years. She mentored SLU
advanced practice students in Florida before
taking a position as a nurse practitioner in the
department of anesthesia and critical care at
Washington University School of Medicine in
2014. She said she appreciates having access
to the wiki.

“I feel SLU provides more structure and
resources for their preceptors than other
programs,” said Bickel. “Continuity for the
students between didactic and clinical
sessions is critical for their success in the
program.”

The School of Nursing also is a leader in
quality control. In addition to site visits to
clinical settings in the St. Louis area, School
of Nursing faculty members work closely with
preceptors to assess preceptor-preceptee
relationships.

Holzemer appreciates these efforts because
she said that relationship has a significant
impact on student learning outcomes.

“The relationship between student and
mentor during a student’s nursing education
has a profound effect on his or her formation
as a nurse,” she said. “And the best part is that
the relationship works both ways.”

SAINT LOULS UNIVERSITY SCHOOL OF NURSING
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) Barron, Mary Lee Associate professor

(retired)

Fehring, R. J., Schneider, M., Barron, M.
L., Pruszynski, J. (2013). Influence of motiva-
tion on efficacy of natural family planning
methods. MCN: The American Journal of
Maternal/Child Nursing, 38(6), 352-358.

Bertram, Julie E., Instructor

Bertram, J. E., Narendorf, S. C., McMillen,
J. C. (2013). Pioneering the Psychiatric Nurse
Role in Foster Care. Archives of Psychiatric
Nursing, 27(6), 285-292.

Bultas, Margaret W., Assistant professor

Bultas, M. W., Steurer, L., Balakas, K.,
Brooks, C., Fields, H. (2014). Psychosocial
outcomes of a summer overnight recre-
ational experience for children with heart
disease. Journal of Child Health Care: For
Professionals Working With Children in the
Hospital and Community.

Bultas, M. W., Pohiman, S. (2014). Silver
Linings: Mothering a Young Child with Autism
Spectrum Disorder. Journal of Pediatric
Nursing. doi: 10.1016/j.pedn.2014.03.023.
[Epub ahead of print]

Bultas, M. W., Hassler, M., Ercole, P.,
Rea, G. (2014). Effectiveness of High
Fidelity Simulation for Pediatric Staff Nurse
Education. Pediatric Nursing, 40(1), 27-32,
42.

Bultas, M. W., Koetting, C. W. (2014).
Autism Spectrum Disorders in the new DSM
V. Journal of Nurse Practitioners, 10(2),
142-143.

McMillin, S., Bultas, M. W., Wimott,

J., Sarah, G., Zand, D. H. (2014). Rapid-
response parenting intervention in diagnostic
centers as a patient centered innovation for
autism spectrum disorders. Journal of Autism
and Developmental Disorders.

Bultas, M. W., Curtis, M. P. (2013). Using
simulation to teach injury prevention to
mothers recovering from substance abuse.
Journal of Community Health Nursing, 30(3),
155-163.

Carlson, Judith H., Associate professor

Ruebling, I. S., Pole, D. C., Breitbach, A. P.,
Frager, A., Kettenbach, V. K., Westhus, N.

K., Kienstra, K. O., Carlson, J. H. (2014). A
comparison of student attitudes and percep-
tions before and after an introductory inter-
professional education experience. Journal of
Interprofessional Care, 28(1) 23-7.

Breitbach, A. P, Sargeant, D. M., Gettemeier,
P. R., Ruebling, |, Carlson, J. H., Eliot, K.
A., Kienstra, K. O., Gockel-Blessing, E. A.
(2013). From buy-in to integration: melding
an Interprofessional Initiative into Academic
Programs in the Health Professions. Journal
of Allied Health, 42(3), e67-73.
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Hendricks-Ferguson, Verna L., Associate professor

Madden, J., Farro-Laco, M., Freibert, S., Hendricks-Ferguson, V.L. (2014). Chapter 5: Palliative Care in
Children with Brain Tumors. Palliative Care for Pediatric Life-Limiting Conditions. Philadephia, PA: Hospice and

Palliative Nursing Association.

Hendricks-Ferguson, V. L. (2014). Key factors to consider about oncology patients’ preferences related
to place of death. Oncology Nursing Society, Home Care & Palliative Care. 25(1), 2-4. onsopcontent.ons.org/

Publications/SIGNewsletters/hc/hc25.1.html

Hendricks-Ferguson, V. L., Haase, J. E., Pradhan, K., Kane, J., Shih, C.-S., Gauvain, K. (2014). Timely end-
of-life communication for parents of children with a brain tumor: a report of COMPLETE intervention outcomes.

Oncology Nursing Forum. 41(2), E1086.

Robb, S. L., Haase, J. E., Burns, D. S., Stegenga, K., Helft, P. R., Monohan, P. O., Mesa, J. E., Stump, T.,
Cherven, B. O., Docherty, S. L., Hendricks-Ferguson, V. L., Kinter, E. K., Haight, A. E., Wall, D. A. (2014).
Randomized clinical trial of therapeutic music video intervention for resilience outcomes in adolescents/young
adults undergoing hematopoietic stem cell transplant: A report from the Children’s Oncology Group. Cancer,

120(6), 909-917.

Hendricks-Ferguson, V. L. (2013). Practice management: As patient self-care becomes more common,
convenience must be balanced with risks. The Hem-Onc Today. 14(23), 6.

Hendricks-Ferguson, V. L. (2013). Home Care Challenges with Medication Adherence for Oncology
Patients. Oncology Nursing Society, Home Care & Palliative Care. 24(3), 4. onsopcontent.ons.org/Publications/

SIGNewsletters/hc/hc24.3.htmi#home

Hendricks-Ferguson, V. L., Cherven, B., Burns, D. S., Docherty, S. L., Phillips-Salami, C., Roll, L., Stegenga,
K., Haase, J. E., Donovan Stickler, M. D. (2013). Recruitment Strategies and rates of multi-site behavioral
intervention for adolescents and young adults with cancer. Journal of Pediatric Health Care/Elsevier Inc, 27(6),

434-442.

Madden, J., Hendricks-Ferguson, V. L., Foreman, N. K. (2013). Neurologic symptoms in pediatric brain
tumor patients on hospice: continuous-infusion midazolam. Journal of Hospice and Palliative Nursing, 15(8),

435-443.

Roll, L., Stegenga, K., Hendricks-Ferguson, V. L., Barnes, VY., Cherven, B., Docherty, S. L., Robb, S. L.,
Haase, J. E. (2013). Engaging nurses in research for a randomized clinical trial of a behavioral health intervention.

Nursing Research and Practice. 2013(1-6).

Freed, Patricia E., Associate professor

Freed, P.E. & MclLaughlin, D.E. (2013).
Promoting cultures of thinking: Transforming
nursing education to transform nursing prac-
tice. Creative Nursing, 19(4), 174-181.

Haycraft, Linda L., Assistant professor

Rubbelke, C., Keenan, S., Haycraft, L.
L. (2014). An interactive simulated elec-
tronic health record using google drive. CIN:
Computers, Informatics, Nursing, 32(1), 1-6.

Koetting, Cathy C., Assistant professor

Bultas, M. & Koetting, C.C. (2014). Autism
Spectrum Disorders in the DSM - 5. The
Journal for Nurse Practitioners,10(2),142-43.

Krampe, Jean, Assistant professor

Krampe, J., Miller, S., Echebiri, C., Rantz,
M.J., Skubic, M. (2014). Nighttime restful-
ness during daytime dance therapy: an ex-
ploratory study using bed sensors. Western
Journal of Nursing Research. 36(3), 362-73.

Krampe, J. (2014). Loneliness in older
adults: a choice that could be conquered
by dance-based activities. SciMedCentral:
Annals of Nursing and Practice. 1(1), 1002.

Palmer, J., Langan, J., Krampe, J., Lorenz,
R., Schneider, J., Lach, H.W. Krieger, M.
Smith, J.M. (2014). A model of risk reduc-
tion for older adults vulnerable to nursing
home placement. Research And Theory For
Nursing Practice. 28(2), 162-192.

5 L’Ecuyer, Kristine M., Associate professor

Lach, H. W., PEcuyer, K.M. (2014). The Older Adult
High-Acuity Patient. In K. D. Wagner & M. G. Hardin-Pierce
(Eds.), High-Acuity Nursing. Upper Saddle River, New
Jersey: Pearson.

Lach H.W.,, Lorenz R.A., LEcuyer K.M. (2014). Aging
muscles and Joints: Mobilization. Critical Care Nursing
Clinics of North America, 26(1), 105-13.

Lach, Helen H.W., Associate professor

Lach, H. W. (2014). Financial conflicts of interest: recogni-
tion and management. Nursing Research, 63(3), 228-32.

Shin, C. N., Lach, H. W. (2014). Acculturation and health
of Korean American adults. Journal of Transcultural Nursing,
25(3), 273-280.

Lach H.W., Lorenz R.A., LUEcuyer KM. (2014). Aging
muscles and Joints: Mobilization. Critical Care Nursing
Clinics of North America, 26(1), 105-13.

Palmer, J., Langan, J., Krampe, J., Lorenz, R., Schneider,
J., Lach, H.W., Krieger, M. Smith, J.M. (2014). A model of
risk reduction for older adults vulnerable to nursing home
placement. Research And Theory For Nursing Practice,
28(2), 162-192.

Fitzgibbon, M., Lorenz, R. A., Lach, H. W. (2013).
Medication Reconciliation: Reducing risks for medication
misadventure during transition from hospital to assisted liv-
ing. Journal of Gerontological Nursing. 39(12), 22-29.

Langan, Joanne C., Associate professor

Palmer, J., Langan, J.C., Krampe, J., Lorenz, R.,
Schneider, J., Lach, H.W. Krieger, M. Smith, J.M. (2014). A
model of risk reduction for older adults vulnerable to nurs-
ing home placement. Research And Theory For Nursing
Practice, 28(2), 162-192.

T\

Lavin, Mary A., Associate professor
(emeritus)

Beckerle, C. & Lavin, M.A. (2013)
Association of Self-Efficacy and Self-Care
with Glycemic Control in Diabetes, Diabetes
Spectrum, 26(3), 172-178.

Leander, Sheila A., Assistant professor

Miholics, S., Leander, S. A. (2014). Be All
That You Can Be. ANNA Update, 44(1), 6.

Drake, M. A., Leander, S. A. (2013).
Nursing students and ning: using social
networking to teach public health/com-
munity nursing in 11 baccalaureate nursing
programs. Nursing Education Perspectives
34(4), 270-272.

Loman, Deborah G., Associate professor

McNamar, P.,, Loman, D. G. (2014). A
pediatric office-based quality improvement
project in a rural health clinic: retrospective
evaluation. Online Journal of Rural Nursing
and Health Care, 14(1), 18-42.

Maytapattana, M., Aporn, D., Wannee,

D., Loman, D. G. (2014). The Effects of
the Parent Training Program for Obesity
Reduction on Anthropometric Measures of
School-age Children. International Journal of
Behavioral Science, 9(1), 31-44.

Lorenz, Rebecca A., Associate professor

Lach H.W., Lorenz R.A., L'Ecuyer

K.M. (2014). Aging muscles and Joints:
Mobilization. Critical Care Nursing Clinics of
North America, 26(1), 105-13.

Palmer, J., Langan, J., Krampe, J., Lorenz,
R.A., Schneider, J., Lach, H.W. Krieger, M.
Smith, J.M. (2014). A model of risk reduc-
tion for older adults vulnerable to nursing
home placement. Research And Theory For
Nursing Practice, 28(2), 162-192.

Gerdes, P, Lorenz, R. A. (2013). The effect
of an outpatient interdisciplinary education
program. Journal of Nurse Practitioners, 9(7),
422-427.

) McLaughlin, Dorcas E., Associate professor

Freed, PE. & McLaughlin, D.E. (2013). Promoting cultures of thinking: Transforming nursing education to
transform nursing practice. Creative Nursing, 19(4), 174-181.

McLaughlin, Laura A., Assistant professor

McLaughlin, L.A., & Mahon, S. M. (2014). Taste dysfunction and eating behaviors in survivors of head and
neck cancer treatment. MEDSURG Nursing, 23(3), 165-184.

McLaughlin, L. A., Hinyard, L. J. (2014). The relationship between health-related quality of life and body
mass index. Western Journal of Nursing Research, 36(8), 989-1001.

McLaughlin, L. A., Mahon, S. M. (2014). A meta-analysis of the relationship between impaired taste and
treatment, treatment type and tumor site in head and neck cancer treatment survivors Oncology Nursing
Forum. 41(3), 194-202.

Metheny, Norma A., Professor

Metheny, N. A., Meert, K. (2014). Effectiveness of an electromagnetic feeding tube placement device in
detecting inadvertent respiratory placement. American Journal of Critical Care, 23(3), 240-248.

Metheny, N. A., Meert, K. L. (2013). A review of published case reports of inadvertent pulmonary placement
of nasogastric tubes in children. Journal of Pediatric Nursing, 29(1), e7-e12.

Schallom, M., Tricomi, S.M., Chang, Y.H., Metheny, N. A. (2013). A pilot study of pepsin in tracheal and
oralsecretions. American Journal of Critical Care, 22(5), 408-411.

Meyer, Geralyn A., Associate professor

Meyer, G. A., Moran, V. L., Cuvar, K. M., Carlson, J. H. (2014). State Boards of Nursing and the Bridge to
Quality. Journal of Nursing Education, 53(7), 379-386.

Moore, Karen S., Assistant professor
Moore, K. S. (2013). The Eyes Have It: Summer is full of sunshine and outdoor activity, but also potential
perils for the eyes. Clinician Reviews, 23(7), 15-16.

Moore, K. S. (2013). Holiday Travel: Happy (and Healthy) Flight. Ladue News: Health-Wellness.
Retrieved from: http://www.laduenews.com/living/health-weliness/holiday-travel-happy-and-healthy-flight/
article_db5b507f1-1ed3-5ee6-82b7-25b855af190c.html

Moore, K.S. (2014) The other side of the bed: One providers journey into patienthood. American Nurse
Today.2014; 9(2).

Murray, Teri A., Associate professor

Murray, T.A., Paimer, J.L., Wunderlich, R.J., Giancola, J., & Shaw, J. (2014) An academic-service partnership
to promote and support RNs return to school, Journal of Nursing Education, 53(5): 291-294.

Huerta, C.G., Murray, T.A., Millet, C., Choi, B. & DeWitty, V. (2013). Doctoral Advancement in Nursing,

Faculty Toolkit. Robert Wood Johnson Foundation, New Careers in Nursing. Washington, DC. New Careers in
Nursing. (Role: Author and task force member)

Palmer, Janice L., Assistant professor

Palmer, J.L., Langan, J., Krampe, J.,
Lorenz, R., Schneider, J., Lach, H.W. Krieger,
M. Smith, J.M. (2014). A model of risk reduc-
tion for older adults vulnerable to nursing
home placement. Research And Theory For
Nursing Practice, 28(2), 162-192.

Murray, T., Palmer, J.L., Wunderlich, R. J.,
Giancola, J., Shaw, J. (2014). An Academic-
Service Partnership to Promote and Support
RNs Return to School. Journal of Nursing
Education, 53(5), 291-294.

Pittroff, Gail E., Assistant professor

Pittroff, G.E. (2014). : Spiritual assessment
and support for families of children with life
threatening illness. In V. L. Ferguson (Ed.),
Palliative Care for Pediatric Life-Limiting
Conditions. (pp. 17-34). Pittsburgh PA:
Hospice and Palliative Nursing Association.

Pittroff, G.E. (2013). The Humbled Expert:
An exploration of spiritual care expertise.
Journal of Christian Nursing, 30(3), 164-169.

Schneider, Joanne K., Professor

Palmer, J., Langan, J., Krampe, J., Lorenz,
R., Schneider, J.K., Lach, H.W. Krieger, M.
Smith, J.M. (2014). A model of risk reduc-
tion for older adults vulnerable to nursing
home placement. Research And Theory For
Nursing Practice, 28(2), 162-192.

Chou, H.F,, Schneider, J.K. (2014).

Smith, Lee l., Professor

Smith, L. I., Leonard, V. (2014). Teen
mothers at mid-life: The long shadow of
adversarial family caregiving. Advances in
Nursing Science, 37(2), 87-100.

Smith, L. I., Lorenz, R. A, Leander, S. A.
(2013). Listening with care: using narrative
methods to cultivate nurses’ responsive
Confirmatory factor analysis of the relationships in a home visiting intervention
Menopausal Interpretations/Perceptions with teen mothers. Nursing Inquiry, 20(3),
Questionnaire. Menopause. [Epub ahead 188-198.

of print. Westhus, Nina K., Associate professor
Ruebling, I. S., Pole, D. C., Breitbach, A. P.,
Frager, A., Kettenbach, V. K., Westhus, N.
K., Kienstra, K. O., Carlson, J. H. (2014). A
comparison of student attitudes and percep-
tions before and after an introductory inter-
professional education experience. Journal of
Interprofessional Care, 28(1) 23-7.

Wattanakorn, K., Deenan, A., Puapan, S.,
Schneider, J.K. (2013). Effects of an
Eating Behaviour Modification Program on
Thai People with Diabetes and Obesity:

A Randomized Clinical Trial. Pacific Rim
International Journal of Nursing Research.
17(4), 356-370.
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All School of Nursing graduates are welcome to the 2015 Homecoming and Family Weekend. Graduates from the classes of
1955, 1960, 1965, 1970, 1975, 1980, 1985, 1990, 1995, 2000, 2005 and 2010 will celebrate reunions.
The alumni relations office is searching for representatives from each class to serve as reunion chairs and assist in coordinat-

ing class reunion celebrations. If you are interested, please contact Maggie Dermody, at 314-977-7825 or dermodym@slu.edu.

The Saint Louis University
School of Nursing Executive
Advisory Board is composed of

alumni and friends. Members support
Dean Teri Murray with the school’s
planning and development activities. The
board serves as stakeholders to further
the School of Nursing’s mission, scope,
goals and programs. Members also help
facilitate communication with the public
and other community stakeholders,
challenge the school’s administration to
make periodic reviews of its activities
and expand the School of Nursing’s
circle of friends and supporters.

2014-2015 EXECUTIVE ADVISORY
BOARD MEMBERS:

Marjorie Alderson ('71, ’72), M.S.N., B.S.N.

Joan Carter ('58, ’62), Ph.D., M.S.N., B.S.N.
Professor Emeritus, Saint Louis University

Janelle Criscione, B.S.N., R.N.
Lois Criscione ('64), M.S.N., R.N.

David Evans ('77), M.S.N., M.B.A., B.S.N.
Clinical Director, Medical Oncology
Siteman Cancer Center

Washington University School of Medicine

Elizabeth Krekorian-Reithmann ('70, ’72, ’79),
Ph.D., MA,, B.S.N

President Emeritus,

Deaconess College of Nursing

Mary Kay Macheca ('82, ’86), M.S.N., B.S.N,,
AN.P, APRN., CD.E.

Adult Nurse Practitioner/

Certified Diabetes Educator

Suzanne Mahon (‘83, ‘86), D.N.Sc., R.N., A.O.C.N.
Professor, Hematology/Oncology

Saint Louis University Hospital

Professor, Adult Nursing

Saint Louis University School of Nursing

Patricia Potter ('78, '02),

Ph.D., M.S.N., R.N., FAAN

Director of Research, Patient Care Services
Barnes-Jewish Hospital

Kevyn Schroeder ('75, ’83), PN.P, M.PH., B.S.N.
Merrill Lynch Pierce Fenner, Financial Advisor

Russell Schroeder, R.N., M.S.
C.N.O., Saint Louis University Hospital

Laureen K. Tanner ('82, ’96), M.S.N., B.S.N.,
FA.CH.E.

President/CEO, Ranken Jordan Pediatric
Bridge Hospital

Trudy Busch Valentine ('80), B.S.N., M.A.PS.,
EM.T.
Executive Advisory Board Chair

HONORARY MEMBERS

Sherilyn Hailstone ('79, ’87), M.S.N.(R), B.S.N.
President, SSM Cardinal Glennon
Children’s Medical Center

Sr. Mary Teresa Noth, F.S.M. ('52, ’57), Ed.D.,
M.S.R.E.D,B.S.N, B.S,,R.N

Dean Emeritus

Saint Louis University School of Nursing

Debbie Walkenhorst ('92), M.S.N., B.S.N
Regional VP, Human Resources
SSM Health Care — St. Louis

ALUMNI

April 4 ® Alumni Easter Egg Hunt
May 13 @ Sigma Theta Tau Induction
May 14 ® Pre-Commencement

May 16 ® Commencement
For a complete listing of 2015 precommencement ceremonies,
visit www.slu.edu/commencement

Sept. 25 ® White Coat Ceremony

Sept. 25-27 ® Homecoming and Family Weekend 2015

CONTINUING

March 20 ® Third ¢ al William and Grace Potter Lecture.
Featured speaker Tanner, Ph.D., R.N,, FA.AN.,
of the School of Nursing at the
on Health Science University and senior editor for the

Journal of Nursing Education

May 29 ® Pharmacology Day for the Primary Care Provider
Oct. 1-2 ® Advanced Practice Nursing Conference

Oct. 16 ® Saint Louis University Hospital/ School of Nursing
Research Day

Oct. 29 ® Advanced Practice Nursing Workshop Day

June 2-3 ® Comprehensive Brain Anatomy and
Neurological Assessment

Available Online

+ Preceptor Preparedness: Preparing Nurses to Precept

Undergraduate Nursir

- Disaster Preparedness Certificate Program

ourses

For information on alumni events, please contact the Alumni
Relations Office at 314-977-8335 or visit slu.edu/alumni/.

For information on the CNE programs, please call 314-977-1909
or visit slu.edu/nursing/continuing-nursing-education.

MEMORIAM

Mrs. Margaret (Jones) Kurrus ('39)
Sr. Dorothy Sloan ('40)

Mrs. Margaret (Davis) Collison ('44)
Ms. M. Schatz ('45)

Mrs. Clarice (Barnes) Tierney ('45)
Mrs. Kathleen (Albertson) Burns ('48)
Mrs. Doris (Fife) Genetti (48)

Mrs. Helen (Walker) Hill (48)

Sr. Madeleine Laurent ('48)

Mrs. Dorothy (McCormick) McDarby (48)
Mrs. Jean (Sandifer) Hood ('49)

Mrs. Rita (Hotz) Rezich ('49)

Mrs. Anna (Manice) Landes ('50)
Mrs. Jean Marie (McAuley) Jenkins ('51)
Mrs. Margaret (Colgan) McCluggage ('51)
Sr. Rose Poetz ('51)

Mrs. Lucy (Berry) Bergjans ('52)

Mrs. Joan (Paulus) Hughes ('52)
Mrs. Elizabeth (Landwehr) Moore ('52)
Miss Evelyn Corkrean ('54)

Miss Martha Davis ('54)

Mrs. Henry (Jones) Madison ('54)
Ms. Ruth Ann Pio ('54)

Mrs. Mary (Zelka) Brumleve ('55)
Miss Estella Stofko ('56)

Sr. Mary Rombach (57)

Mrs. Jean (Yoshimura) McAuliffe (‘59)
Sr. Irene Radtke ('59)

Sr. Marion Sauer ('59)

Mrs. Carol (Shelvy) McCullen ('64)

Sr. Mary Albers ('65)

Mrs. Eileen Sommers ('66)

Mrs. Joyce (Beiter) Prusaczyk ('68)
Miss Joanne Barton ('72)

Mrs. Jeanne (Cika) Heck ('75)

Mrs. Stephanie Hampton ('76)

Miss Rena (Lavalley) Ridenour ('76)
Rev. Sheryl (Thies) Cross ('77)

Ms. Christine (Bourdo) Hartigan ('77)
Ms. Marlene Hartmann ('78)

Dr. Norman Smith ('78)

Ms. Linda 0'Keefe ('79)

Ms. Tommie Evans ('80)

Mrs. Jan (Crandall) Polizzi ('80)

Mrs. Glenda Nebuloni ('81)

Sr. M. MacNeil ('84)

Mrs. Kathleen Paur ('86)

Mr. James Aschbacher ('88)

Mr. Gerald Norman ('88)

Ms. Patricia Payne ('91)

Ms. Sandrea Stearns ('12)
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